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Early Career Funding Opportunities
& Career Development Timetable

Approx. Stage of Research
Training Career Level

Funding Opportunity

Predoctoral Institutional Training Grant (T32)
GRADUATE/ Predoctoral Individual NRSA (F31)
MEDICAL Predoctoral Individual MD/PhD NRSA (F30)

STUDENT

Postdoctoral Institutional Training Grant (T32)
Postdoctoral Individual NRSA (F32)

Loan Repayment Program (LRP)

POST NIH Pathway to Independence Award (K99/R00)
DOCTORAL
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Mentored Research Scientist Development Award
(K01)

Mentored Clinical Scientist Development Award (K08)
Mentored Patient-Oriented (K23)

Mentored Quantitative (K25)

Small Grant (R03)
Independent Scientist Award (K02)

Research Project Grant (R01) <
MIDDLE

(E;kat’ral‘;g;y/ Development Midcareer Investigator Award in
rant (R21) Patient-Oriented Research (K24)

SENIOR

NHGRI


Presenter
Presentation Notes
The timetable shows different mechanisms available to support individuals as they progress in their research careers.

K99/R00 program provides an opportunity for outstanding new investigators to obtain two forms of support from a single NIH award. The support is interconnected and combines an initial mentored career development phase followed by independent research support.  Initial 1-2 year mentored phase allows investigators to complete their mentored research work, publish results, and search for an independent research position.  Independent phase provides up to 3 years of support and allows successful awardees who are appointed to an independent assistant professor (or equivalent) position to continue to work towards establishing research independence and to prepare an application for NIH Research project type grant support (e.g., R01, etc.)


Training Mechanisms

Institutional Training Grants (T32)
Diversity Action Plan (R25)

Course Development (R25)

Career Awards (K01, KO8, K99, K43)
Fellowships (F30, F31, F32)
Diversity/Re-entry Supplements

Loan Repayment Program (LRP)

NIH)

NHGRI



NIH)

NHGRI

Genomic Medicine T32 Guidelines

Trainee level: Post-docs ONLY
« MD or PhD degrees or equivalent

Up to 6 trainee slots per year

Two tracks:
1) Focus on basic research
2) Focus on clinical research (not clinical care of patients)

Flexible didactic curriculum, seminars, supervised research/training
Team science approach

Joint mentorship

ELSI training is an essential component

PA-18-403 and NOT-HG-14-017
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NHGRI Diversity Action Plan
(R25)

« Expose URM students to genomics y -, |
* Pursue a career biomedical sciences i A

» Educational activities

» Skills development for grad school

* Institution must have a strong genomics research program
 Limited to: undergrads, post-bacc, and graduate students

* PAR-16-345
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Genomic Research Education Courses
(R25)

» Supports short, advanced level courses
* Disseminate new techniques and methods

» Related to genome science & genomic medicine
« $50K direct cost limit/year for 3 years
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* PAR-16-090
» Will be re-issued spring 2019 *changes coming®
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Protected Research Time

Clinical Investigator Development Award (K08)
*Focus on genomic medicine

Research Scientist Development Award (K01)
*Focus on genome science & ELSI

» Pathway to Independence Award (K99/R00)
» Emerging Global Leaders Award (K43)

*Research scientists from LMIC countries



Fellowships

> MD/PhD or other Dual Degree (F30)
> Pre-doctoral (F31)

> Post-doctoral (F32)
> Senior Fellows (F33)
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Parent K01 Notice: http://grants.nih.gov/grants/guide/pa-files/PA-14-044.html
Parent K08 Notice: http://grants.nih.gov/grants/guide/pa-files/PA-14-046.html
NHGRI K01 Notice: http://grants.nih.gov/grants/guide/notice-files/NOT-HG-14-018.html
NHGRI K08 Notice: http://grants.nih.gov/grants/guide/notice-files/NOT-HG-14-019.html

Notes: 
The NHGRI career programs will support a mentored career development experience for individuals who wish to acquire additional, multi-disciplinary expertise to enable them to become independent researchers in genomics. 

The K01 program will develop leaders in genomic sciences by cross-training investigators in other relevant scientific disciplines. For this component of our extramural training portfolio, an emphasis is expected on the quantitative and data sciences. The K01 will support two career paths: (1) genomic science focus and (2) Ethical, Legal, and Social Implications focus. 

The K08 program is new and will focus on developing leaders in genomic medicine. The program is open to those who have M.D. or Ph.D. degrees and wish to transition to a career in genomic medicine research by gaining a skill set and knowledge in genomics, bioinformatics, and the quantitative sciences. 


Promoting Workforce Diversity

 Eligible NHGRI awardees can apply

« Administrative supplements; Two years of support

» Recruit & support students, post-docs, and eligible investigators
* Underrepresented minorities

* |Individuals with disabilities

 |ndividuals from disadvantaged backgrounds

« Research experience must be an integral part of funded parent award
» Potential to contribute significantly to career development of candidate
« NOT-HG-19-010
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A lifeline for researchers
drowning in debt

www.lIrp.nih.gov
A_’W\_A_Nw '—‘MMV
$160,000 average
Appl ications due educational debt
b
November 2019 Over $68 million
invested i five NiH
Awa rds up mis::ioglf:ri.tic:?l research areas
N H G RI ContaCt' to $70,000 ® Clinical for Individuals from
in student loan repayment, Disadvantaged Backgrounds
for a 2-year research commitment e Contraception & Infertility
Heather Colley i e

junkinsh@mail.nih.gov

50% success rate

provides nearly 1,400 researchers’ debt reduction each year

APPLY FOR YOUR LIFELINE

SEP 1-NOV 15

m) (866) 849-4047 rp@nih.gov www.Irp.nih.gov www.facebook.com/nihirp www.twitter.com/NIH_LRP

NHGRI



Training and Career Development

March 2018 Meeting —UCLA

April 2019 Meeting — St. Louis

NHGRI
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NHGRI has a long-term commitment to preparing the next generation of genomic scientists and scholars, and continues to enhance our efforts in research training and career development programs. 
 
The NHGRI Research Training and Career Development Program 3rd Annual Meeting was held March 18-20th in Los Angeles, at the UCLA Luskin Conference Center.  This meeting continues to provide a venue for all trainees supported by NHGRI programs to come together and present their research and to form collaborations with other trainees and established investigators from across the United States.  Pictured on the left are the attendees at the meeting. Of the 274 attendees, 195 trainees presented abstracts as either a poster, lightning talk, or oral platform presentation. Trainees included those from the Diversity Action Plan programs, the T32 training programs, Centers of Excellence in Ethical, Legal and Social Implications Research program, the intramural program, and individual awardees of fellowship and career-development awards.  Pictured on the right are the poster award winners, which include trainees from the undergraduate, post-baccalaureate, graduate and post-graduate career levels.

*  The next annual meeting will be held in St. Louis on April 7-9th, 2019 at the Chase Park Plaza. 


Questions?

Contact:
Heather Colley
junkinsh@mail.nih.gov
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