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NHGRI at the Forefront of 
Increasing Diversity in Genomic 

Workforce
“Building upon the learnt lessons …, the NHGRI will continue to fund, conduct 
and encourage diversity in biomedical research to build a strong foundation for 
genomic medicine. However, fulfilling our obligation to bring genomics research 
from bench to bedside for all will require the efforts of the entire scientific 
community.” 

Hindorff LA, Bonham VL, Brody LC, Ginoza MEC, Hutter CM, Manolio TA, Green ED. Prioritizing diversity in human genomics research. 
Nature Reviews Genetics 19, 175-185(2018)
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Women and minorities drop out of academic pipeline

2019 Association for Women in Science Membership Report. Transforming STEM Leadership Culture. 
https://www.awis.org/wp-content/uploads/2019-Leadership-Report_FINAL_WEB.pdf
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Diversity in Genetic Counseling

Mittman and Downs. (2008). Diversity in Genetic Counseling: Past, Present and Future. Journal of Genetic Counseling. 



Women in Computer Science





Initiative Goal:  Increase substantially the 
diversity of the genomic workforce from under-
represented backgrounds in the field of genomics 
in the United States 
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“NIH encourages institutions to diversify their student and faculty 
populations to enhance the participation of individuals from groups 
that are underrepresented in the biomedical, clinical, behavioral and 
social sciences, such as…”
• Underrepresented racial and ethnic groups
• Individuals with disabilities
• Individuals from disadvantaged backgrounds (including homeless, 

from the foster care system, eligible for federal programs aimed a 
reducing poverty, from a rural area, first-generation higher ed)

• Women

Diversity 

10https://grants.nih.gov/grants/guide/notice-files/NOT-OD-20-031.html

https://grants.nih.gov/grants/guide/notice-files/NOT-OD-20-031.html


1. Develop resources to support the diversity mission of 
the NHGRI (e.g. identification, of successful training 
programs, identification of genomic scientists from 
underrepresented groups)

2. Collaborate with the NIH Scientific Workforce Diversity 
Program, ICs, Industry, and Societies to maximize the 
significance of NIH programs to increase URM in the 
genomic workforce (including independent 
researchers, genomics scientists, and administrators)

3. Develop Strategic Plan to Support the Initiative 
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• Luis Cubano (Rockledge)
• Carla Easter  (Bldg. 31)
• Lori Erby (Clinical Center)
• Dave Kaufman (Rockledge)
• Tina Gatlin (Rockledge)

Members of the Working Group 
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• Bettie Graham (Rockledge)
• Chris Gunter (Bldg. 31)
• Faith Harrow (Bldg. 12)
• Cyndi Tifft (Clinical Center)
• Elaine Ostrander (Bldg. 50)
• Meru Sadhu (Bldg. 49)

Members of the Working Group 

13





18


