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NASEM Consensus Study

14 NIH Institutes, Centers, Offices, &
Programs co-sponsoring study (NHGRI
as co-lead)

The National | SCIENCES

- | ENGINEERING =

Academies of

Review existing methodologies, benefits,
and challenges in the use of race and
ethnicity and other population
descriptors in genomics research

MEDICINE

National Institutes -
"t Health » Study committee announced on February 2

Three public meetings planned

* Final report in February 2023

https://www.nationalacademies.org/our-work/use-of-race-ethnicity-and-ancestry-as-population-descriptors-in-genomics-research



- Champion adiverse genomics workforce — the promise of
genomics cannot be fully achieved without attracting, developing, and
retaining a diverse workforce, which includes individuals from groups
that are currently underrepresented In the genomics enterprise.

Adiviaus 3]0 BRO Liddle

— attention to dlver5|ty in genomics research is both socially

just and scientifically essential, which includes meaningful,
sustained partnerships with diverse communities in the design and

Ad Underrep = =Ts

implementation of research studies, the propagation of research
findings, and the development and use of new technologies.

» Maximize the usability of genomics for all members of the
public, including the ability to access genomics in healthcare

— engagement, inclusion, and understanding the needs of diverse
and medically underserved groups are required to ensure that all
members of society benefit equitably from genomic advances,
with particular attention given to the equitable use of genomics in
healthcare that avoids exacerbating and strives towards reducing
health disparitie

. Champlon adiverse genomics workforce — the promise of
genomics cannot be fully achieved without attracting, developing, and
retaining a diverse workforce, which includes individuals from groups
that are currently underrepresented in the genomics enterprise.

» Provide a conceptual research framing that consistently
examines the role of both genomic and non-genomic
contributors to health and disease — routinely considering the

— [he use o alrerutly derined andard

(for example, those for generating, analysing, storing, and sharing

data) has benefited genomics in numerous ways, and this must

include appropriate privacy and data-security protections for thgss

participating in genomics research.

- Embrace the interdisciplinary and team-orienteg

of genomics research — starting with the Hiyss

Project, some of the most challengingg@#fiomics endeavours

have benefited from the creatigps#Md management of large,

interdisciplinary researchg®llaborations.

» Adhere to the hig#®€st expectations and requirements related

to open scigie, responsible data sharing, and rigor and

ficibility in genomics research — the genomics enterprise

as a well-respected history of leading in these areas, and that

commitment must be built upon and continually reaffirmed.

» Pursue advances in genomics as part of a vibrant global

community of genomics researchers and funders — the

challenges in genomics require the collective energies and

creativity of a collaborative international ecosystem that includes

partnerships among researchers, funders, and other stakeholders

from academia, government, and the commercial sector.
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National Human Genome
e

Building a Diverse
Genomics Workforce:
An NHGRI Action Agenda

The Forefront
of Genomics’

COMMENTARY

The genomics workforce must become
more diverse: a strategic imperative

Vence L. Bonham!* and Eric D. Green!*

Develop and support initiatives
that provide early exposure and
access to careers in genomics

Develop and support training
programs and networks that connect
undergraduate and graduate education
to careers in genomics

Develop and support training,
career development, and research
transition programs that lead to
independent research and

clinical careers in genomics

Evaluate progress towards
achieving greater diversity in the
genomics workforce

genome.gov/workforcediversity



Training Diversity and Health Equity
Office (TIDHE)

» Office was developed in April 2021 in the Office of the
Director and expanded to include the Extramural
Research Program (ERP) training in September 2021

Mission:

» Coordinate, develop and support NHGRI training
programs for genomics careers

* Develop and support initiatives to enhance
genomic workforce diversity and genomic health
equity

* Provide strategic programmatic leadership for
training, diversity and health equity at NHGRI




Training Diversity and Health Equity
Office (TiDHE)

Work as a Team with NHGRI
Leadership and Staff

Build Partnerships

Initiate Programs to Advance Health
Equity

Support NHGRI Training Programs

Conduct Training, Diversity and
Health Disparities Portfolio Analysis

* Advise and Incubate the
Development of New Programs

Engage NHGRI and NIH Community

Facilitate NHGRI and Trans NIH
Programs

* Represent NHGRI in NIH Diversity

and Health Equity Efforts

« Convene the Scientific Community

for the Advancement of Training,
Diversity and Health Equity

41



Lucia Hindorff, PhD

TIDHE Team

Ebony Madden, PhD

Jamil Scott, PhD

Christina Daulton, MA

Faye Brown

Lorjetta Schools, MBA
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© covip-19

Home » Research & Training.

ENDING STRUCTURAL RACISM

UNITE

UNITE aims to establish an equitable and civil culture within
the biomedical research enterprise and reduce barriers to
racial equity in the biomedical research workforce

https://www.nih.gov/ending-structural-racism/unite 43



Volume 2
Number 3

July 8, 2021

r |

¢ CelPress

Partner Journal

SASHG

Amarican Society of Human Gerstics

wwwcell.com/hgg-advances

HGG
Advances

COMMENTARY -

Cultivating diversity as an ethos with an anti-racism
approach in the scientific enterprise

Shameka P. Thomas,!” Kiana Amini,' K. Jameson Floyd,! Rachele Willard,! Faeben Wossenseged,'

Madison Keller,! Jamil B. Scott,? Khadijah E. Abdallah,! Ashley Buscetta,! and Vence L. Bonham!®”

Summary

The diversity of the U.S. population is currently not ref
Although diversity and inclusion efforts have focused on |
entific fields, structural racism remains. Thus, the cultiva
intentional about an institution’s character, culture, and

anti-racism approach within the field. Adopting a new pel
researchers as we build supportive, collaborative research ¢
the research enterprise and propose an anti-racism appro

Diversity as an Ethos

Reflection

on structural

barriers and
institutional norms

Intentionality

with cultivating

an anti-racism
environment

Utilizing an
) Anti-Racism
Introspection

on social climate Approach

of work
environment

Reckoning
with racism in
science

Interrogation
of understanding
and utilization of

diversity

Thomas SP, Amini K, Floyd KJ,... Bonham VL. Cultivating diversity as an ethos with an anti-racism
approach in the scientific enterprise. HGG Adv. 2021 Sep 21;2(4):100052.
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Cultivating diversity as an ethos with an anti-racism
approach in the scientific enterprise

Shameka P. Thomas,!* Kiana Amini,! K. Jameson Floyd,! Rachele Willard,! Faeben Wossenseged,'
Madison Keller,! Jamil B. Scott,” Khadijah E. Abdallah,! Ashley Buscetta,! and Vence L. Bonham'*

“The cultivation and adoption of diversity as an
ethos requires shifting our focus to being intentional
about an institution’s character, culture, and
climate. One way for this ethos to be sustained is
by facilitating an intentional anti-racism approach
within the field.”

Thomas SP, Amini K, Floyd KJ,... Bonham VL. Cultivating diversity as an ethos with an anti-racism
approach in the scientific enterprise. HGG Adv. 2021 Sep 21;2(4):100052.
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The '
Promise of Genomics as a Field
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Thank You
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