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Internal Sources of Innovation
● Clinical Practice
● Nursing Education

External Sources of Innovation
● Genetic/Genomic 
        Competencies
● Genetic Experts
● Literature Review

Recruitment of Support
● Institutional & Divisional
         Leaders
●  Nursing/APN
● Administrative & IT
● Marketing

● Manageable Steps
● Knowledge Building
● Inclusion/Feasibility
● Accessibility
● Dissemination

● Referral
● Resource 

Availability
● Family History 

Collection& 
Documentation

● Pre- and Post Surveys
● Feedback
● Practice Change

● Required Nursing 
Competency

● EMR
● Triad Leadership
● Showing Relevancy to Practice

● Leadership
● Magnet® 

● IRB

● Conferences
● Expert Collaboration
● Literature Review
● Self-Paced

● Develop Learning
Concepts

● Dissemination Approaches
● Identify Existing Knowledge

Primary Interest Group
● Administrator
● Educator

● Magnet® Goal
● Allocation of Resources
● Cost Analysis
● MINC
● Communication Pathway

● Surveys
● Interviews

● Genetic/Genomic
              Education for Nurses
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Cycle
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